
 

 

 
 
 

 

 

NOTICE OF MEETING 
 

Notice is hereby given that an Ordinary Council meeting of the Devonport City Council 
will be held in the Aberdeen Room, Level 2, paranaple centre, 137 Rooke Street, Devonport, 
on Monday 24 February 2020, commencing at 5:30pm. 

 

The meeting will be open to the public at 5:30pm. 
 

QUALIFIED PERSONS 
 

In accordance with Section 65 of the Local Government Act 1993, I confirm that the reports 
in this agenda contain advice, information and recommendations given by a person who 
has the qualifications or experience necessary to give such advice, information or 
recommendation. 

 
Matthew Atkins 
GENERAL MANAGER 

 

19 February 2020 
 
 

MARCH 2020 

Meeting Date Commencement Time 
Planning Authority Committee 16/03/2020 5:15pm 
Governance, Finance & 
Community Services Committee 

16/3/2020 5:30pm 

Ordinary Council 23/03/2020 5:30pm 
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Agenda of an ordinary meeting of the Devonport City Council to be held in the Aberdeen 
Room, Level 2, paranaple centre, 137 Rooke Street, Devonport on Monday, 24 February 
2020 commencing at 5:30pm. 

PRESENT 

 Present Apology 
Chair Cr A Rockliff (Mayor)   
 Cr A Jarman (Deputy Mayor)   
 Cr J Alexiou  

 

 Cr G Enniss   
 Cr P Hollister   
 Cr L Laycock   
 Cr S Milbourne  

 

 Cr L Murphy   
 Cr L Perry   

 

ACKNOWLEDGEMENT OF COUNTRY 
Council acknowledges and pays respect to the Tasmanian Aboriginal community as the 
traditional and original owners and continuing custodians of this land. 

IN ATTENDANCE 
All persons in attendance are advised that it is Council policy to record Council Meetings, 
in accordance with Council’s Digital Recording Policy.  The audio recording of this meeting 
will be made available to the public on Council’s website for a minimum period of six 
months.  Members of the public in attendance at the meeting who do not wish for their 
words to be recorded and/or published on the website, should contact a relevant Council 
Officer and advise of their wishes prior to the start of the meeting. 
  

1.0 APOLOGIES 
 

2.0 DECLARATIONS OF INTEREST 
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3.0 PROCEDURAL 

3.1 CONFIRMATION OF MINUTES 

3.1.1 COUNCIL MEETING - 28 JANUARY 2020 
RECOMMENDATION 
That the minutes of the Council meeting held on 28 January 2020 as previously circulated 
be confirmed.  
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3.2 PUBLIC QUESTION TIME 
Members of the public are invited to ask questions in accordance with Council’s 
Public Question Time Policy (Min No 153/19 refers): 

1. Public participation shall take place at Council meetings in accordance with 
Regulation 31 of the Local Government (meeting Procedures) Regulations 
2015. 

2. Public participation will be the first agenda item following the formal motions:  
Apologies, Minutes and Declarations of Interest. 

3. Questions without notice will be dependent on available time at the meeting 
(with a period of 30 minutes set aside at each meeting). 

4. A member of the public who wishes to ask a question at the meeting is to state 
their name and address prior to asking their question. 

5. A maximum of 2 questions per person are permitted. 

6. A maximum period of 3 minutes will be allowed per person. 

7. If time permits, a third question may be asked once all community members 
who wish to ask questions have done so.  A time limit of 2 minutes will apply. 

8. Questions are to be succinct and not contain lengthy preamble. 

9. Questions do not have to be lodged prior to the meeting, however they will 
preferably be provided in writing. 

10. A question by any member of the public and an answer to that question are 
not to be debated. 

11. Questions without notice and their answers will be recorded in the minutes. 

12. The Chairperson may take a question on notice in cases where the questions 
raised at the meeting require further research or clarification, or where a 
written response is specifically requested. 

13. Protection of parliamentary privilege does not apply to local government and 
any statements or discussion in the Council Chambers, or any document 
produced, are subject to the laws of defamation. 

14. The Chairperson may refuse to accept a question.  If the Chairperson refuses 
to accept a question, the Chairperson is to give reason for doing so in 
accordance with the Public Question Time Policy. 
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ITEM 3.2.1 

3.2.1 RESPONSES TO QUESTIONS RAISED AT PRIOR MEETINGS 
            

 

Responses to questions raised at prior meetings are attached. 

ATTACHMENTS 
1. GMGOV - Letter - Response to Question Without Notice - GFCS - 20202001 - 

Malcolm Gardam 
 

2. GMGOV - Letter - Response to Question Without Notice - GFCS - 20202001 - Bob 
Vellacott 

 

3. GMGOV - Letter - Response to Question Without Notice - GFCS - 20202001 - 
Rodney Russell 

 

4. GMGOV - Letter - Response to Question Without Notice - Council Meeting 
20202801 - Malcolm Gardam 

 

5. GMGOV - Letter - Response to Question Without Notice - Council Meeting 
20202801 - Patrick Johnson 

 

6. GMGOV - Letter - Response to Question Without Notice - Council Meeting 
20202801 - Rodney Russell 

 

7. GMGOV - Letter - Response to Question Without Notice - Council Meeting 
20202801 - Wendy Hilditch 

 

8. GMGOV - Letter - Response to Question Without Notice - Council Meeting 
20202801 - Chris Mills 

 

9. GMGOV - Letter - Response to Question Without Notice - Council Meeting 
20202801 - Trevor Smith 

 

10. GMGOV - Letter - Response to Question Without Notice - IWD 20201002 - Chris 
Mills 

 

  

RECOMMENDATION 
That the responses to questions from Mr Malcolm Gardam, Mr Bob Vellacott and Mr 
Rodney Russell at the Governance, Finance and Community Services Committee 
meeting held 20 January 2020, Mr Malcolm Gardam, Mr Patrick Johnson, Mr Rodney 
Russell, Ms Wendy Hilditch, Mr Chris Mills and Mr Trevor Smith at the Council meeting held 
28 January 2020 and Mr Chris Mills at the Infrastructure Works and Development 
Committee meeting held 10 February 2020 be noted. 

 

 
 

 

 

Author: Matthew Atkins 
Position: General Manager  
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GMGOV - Letter - Response to Question Without Notice - IWD 20201002 - Chris 
Mills 

ATTACHMENT [10] 

 

ITEM 3.2.1 
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ITEM 3.2.2 

3.2.2 QUESTIONS ON NOTICE FROM THE PUBLIC 
            

MALCOLM GARDAM – 4 BEAUMONT CRESCENT, MIANDETTA 
A Question on notice from Mr Malcolm Gardam received 12 February 2020 is reproduced 
as attachment 1. 

Q1 a) Once the Valuer General has provided the AAV will the General Manager be 
issuing a supplementary rate notice that will become due and owing by the now 
terminated former head lessee or will Council write off, waive or forgo those 
payments? 

Response 
As previously advised the commercial terms of the lease agreements remain 
confidential, however it can be confirmed that the former head leasee has met his 
obligations in regard to the payment of rates. 

b) Will Council confirm that it has no authority to levy supplementary or interim rate 
notices on new buildings in the absence of a property valuation from the Valuer 
General? 

Response 
Correct, Council requires the valuation in order to raise rates. 

Q2 Given that until recently the documents requested were legally required to be publicly 
displayed on the premises, will Council now reconsider the request to provide copies 
of all Occupancy Permits or Certificates of Occupancy, as the case may be, 
(including Temporary or Partial) as issued for the Food Pavilion; and if not, advise if both 
the “Request for a Search of Building/Plumbing Record Information” and because 
Council is the owner also a “Right to Information” request?  (NOTE:  The “Request for a 
Search of Building/Plumbing Record Information” requires the permission of the owner 
so can I take the above advice as Council permission to submit a request for a 
search?) 

Response 
The Occupancy Permits you have requested for each of the tenancies in Providore Place 
are on display in the building as per section 69 of the Building Regulations 2016, however I 
have attached a courtesy copy for you. 

Q3 a) Will Council now please clarify which periods and the amounts payable as rent 
relate to “waived the rent it was owed” and the “part invoiced as money 
owing”? 

Response 
As noted in Council’s response to you last month Council agreed not to apply rent 
between 1 July 2018 and 1 February 2019.  Rent was invoiced for the period from 1 
February 2019 until August 2019. 

b) Will Council please confirm that under the terms of the initial head lease 
agreement the head lessee still owed rent for the full period from 1 July 2018 until 
September 2019 at the time a replacement head lease agreement was 
announced? 

Response 
No, the rent still owing at the commencement of the new lease was for the period 1 
February 2019 until August 2019. 
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c) What was the date that the Council first invoiced Providore Place (Devonport) 
Pty Ltd for rent on the food pavilion (Providore Place) whether subsequently paid 
or not? 

Response 
Refer answer to Q3a. 

Q4 a) Approved the head lease believing Council was transferring the financial risk and 
gaining a guaranteed return; or 

b) Approved the head lease with full understanding as to the true nature and 
effects of the head lease which clearly neither provided a “guaranteed return” 
nor “…removed the Council’s exposure to financial risk.” 

Response 
As noted last month Council does not have anything to add from what has previously 
been said in response to similar questions.  This also applies to the Mayor, who has also 
previously provided her answers to you at Council meetings. 

Q5 Will Councillors now in a demonstration of transparency and accountability and 
without conflicts of self-interest take a vote at the earliest to give themselves permission 
to release the voting numbers, as previously submitted at the January meeting, in 
relation to the entering into of the since failed Providore Place replacement head 
lease agreement? 

Response 
Council has previously considered the extent of information that could be made public in 
regard to the Providore Place head lease agreement and all information determined 
suitable for release has been made publicly available. 

Q6 Will Council please provide details of the “extenuating circumstances” (Section 27 
“Non-application of public tender process” of the Local Government (General) 
Regulations - if applicable in this instance) relied on to award the “replacement head 
lease agreement” to Providore Place (Devonport) Pty Ltd without going to public 
tender or seeking Expressions of Interest? 

Response 
The section of the Act to which you refer is not applicable to leases. 

Q7 Will Council confirm just who drafted the proposed waterfront hotel 2 year exclusivity 
agreement and on behalf of which entity? 

Response 
The “Preferred Proponent Agreement” for the hotel development was initially drafted by 
Council’s Development Manager P+i and then revised with further input by both Council 
and Fairbrother Pty Ltd. 

Q8 Now that Council has advised that the title transfer and final payment for Lot 1 
(proposed waterfront hotel development) is expected by end of this financial year will 
Council now confirm the precise final sale price? 

Response 
The sale price as announced in March 2019, was $1.18M. 

Q9 Will Council please confirm the total amount paid to Projects & Infrastructure Group 
Pty Ltd for the whole of its engagement by Devonport Council under all arrangements 
whether under contract or otherwise? 

Q10 a) Were there further “success fee” payments to P+i in the 2017-18 and 2018-19 FY’s? 
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b) If yes then what was the value of said payment(s) and in which FY year(s) were 
they made? 

c) If “success fee” payments were made then what were the deliverables that 
supported those payments under the PDMA? 

Response Q9 and Q10 
I refer you to the report by the Auditor-General in regard to Council’s contract with P+i.  This 
document outlines the details, value, payment components and provides the Auditor’s 
opinion in regard to the contract and is based on an extensive review of all procurement 
matters relating to LIVING CITY. 

Payments to P+i have been disclosed in full in Council’s Annual Reports over the last six 
years. 

CHRISTOPHER MILLS – 52 CAROLINE STREET, EAST DEVONPORT 
A Question on notice from Mr Christopher Mills received 12 February 2020 is reproduced as 
attachment 2. 

Q1 It may be that the General Manager is following Section 14 of the Public Question Time 
Policy, that may or not be the case.  Either way, can I expect some response to those 
two questions. 

Response 
Your questions asked at the 16 December 2019 Council meeting have all been answered.  
Questions 1 and 2 were verbally responded to at the meeting (page 3 of the Council 
minutes) advising that the matter is currently being investigated as a result of your formal 
complaint about a staff member. 

It was believed that an email sent to you on 17 January 2020 from the Infrastructure and 
Works Manager providing a summary of a number of items of written correspondence, as 
well as a meeting held with you at the paranaple centre on 14 January 2020, was sufficient 
to have answered all of your questions up until that point in time including the questions 
raised in your letter dated 2 January 2020. 

BOB VELLACOTT – 11 COCKER PLACE, DEVONPORT 
A Question on notice from Mr Bob Vellacott received 14 February 2020 is reproduced as 
attachment 3. 

Q1 Please inform: - To protect ratepayers’ interests, 

a) Did the second (aborted) Providore Place Head Lease Agreement contain a 
clause stipulating that a director’s or bankers’ guarantee and/or security bond 
was required considering Council’s statement that rent was not paid on the initial 
head lease agreement? 

b) If yes, what was the amount? 

c) has Council converted this amount on termination of the replacement head 
lease? 

d) If Council does not expect to receive any money of this kind will you please 
inform why it does not? 

e) If the Councillors who were responsible, as I understand, were Cr Annette Rockliff 
(Mayor) and Cr Leon Perry for negotiating the agreement did not stipulate and 
or insist on there being an absolute secure director’s or bankers guarantee 
and/or security bond to protect ratepayers interest  please inform why some form 
of security, as outlined, was not sought? 
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Response 
All information relating to the Providore Place Head Lease that can be publicly released 
has been previously provided. 

Q2 a) As of this date has Council recorded in any inventory/register the fixtures and 
fittings funded by ratepayers, in each of the tenancies in Providore Place? 

b) What is the minimum value of any movable asset, owned or held in trust by 
Council on behalf of ratepayers that must be recorded? and 

c) are all the various inventories/registers of assets held in trust available for 
ratepayer perusal? 

Response 
Council maintains an extensive data base of all it’s assets, which includes those at Providore 
Place.  Whilst the accounting practice varies for different asset classes, typically a $1,000 
threshold applies to assets classed as equipment and fixtures.  The data base includes over 
25,000 Council assets and is not available for public review. 

Q3 a) Did Council fund, what appears to be about, 20 decorative dome “Gothic” light 
fittings/shades that were installed in the Charlotte Jack restaurant? and 

b) If the lights were funded by Council, exactly how many are there and what was 
the total cost? 

Response 
The light shades to which you refer were part of the fit out of tenancy 2 within Providore 
Place and are owned by Council.  The shades are not individually listed on Council’s asset 
register but have been taken up with other like components as part of the capitalisation of 
the fit out works. 

Q4 Did Council fund the fire sprinkler system installed in the Southern Wild Distillery 
tenancy? 

Response 
Yes. 

Q5 Will Council inform what the individual amounts are, as of this date, being paid by the 
other tenancies within Providore Place? 

Response 
No, not at this point in time. 

Q6 a) Will Council inform why it did not advertise for the present management of 
Providore Place? 

b) Will Council Inform the reason/s for selecting the estate agency that now holds 
that position? 

Response 
Council is currently utilising internal resources to manage the events and market area within 
Providore Place and a Real Estate Agent to manage the tenancies.  Council is yet to 
determine if this will be the permanent management model. 

The Agent is currently managing the body corporate functions of the paranaple centre and 
there are obvious synergies and efficiencies for this service to extend to Providore Place. 

BOB VELLACOTT – 11 COCKER PLACE, DEVONPORT 
A Question on notice from Mr Bob Vellacott received 14 February 2020 is reproduced as 
attachment 4. 
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Q1 a) Will all Councillors, who were requested by a ratepayer at the DCC meeting 28 
Jan 2020, inform if they have visited the site to see firsthand (from at least the 
road side) the pathetic conditions therein? 

b) When was the last inspection of this property made by the appropriate Council 
officers to ensure that the property grounds, buildings and other infrastructure are 
in compliance with all approvals and regulations? 

c) Who conducted the inspection if any? 

d) If there was any non compliance issues please inform the details and what action 
has or will be taken to ensure compliance. 

Response 
The Brooke Street development to which you refer has been constructed in accordance 
with the National Building Code and has approvals in accordance with the Building Act 
2016.  During the construction period the standard inspections were undertaken by relevant 
building and plumbing compliance officers.  Council does not have a role to undertake in 
on-going inspections in regard to this private development.  The facility is providing 
affordable budget accommodation for seasonal fruit pickers who are a vital part of the 
agricultural industry in this region. 

Q2 Pertains to other known existing accommodation for seasonal farm workers in the 
Devonport municipality 

a) Does Council have a register of these and other like properties? and 

b) a policy in regard to a regular inspection to ensure all are in compliance? 

c) Has Council been informed of properties that may have possible overcrowding 
or other issues? And 

d) If so has Council investigated same to ensure all reported properties are 
compliant? 

Response 
Council does not maintain a register of accommodation facilities for seasonal workers and 
does not have a role in scheduled inspections of such facilities.  From time to time Council 
receives complaints (eg noise, parking, etc) in regard to shared accommodation and these 
are followed up in the normal manner and action taken where appropriate. 

Q3 Does any Councillor or any of the senior managers own, have or had a pecuniary or 
other interest direct or indirect in regard to properties within the region being rented 
out for seasonal farm workers? 

Response 
Councillors and Senior Staff declare pecuniary interests in accordance with relevant 
legislation.  A register of interest for elected members is available for viewing upon 
request. 

 

ATTACHMENTS 
1. GMGOV - Letter - Questions on Notice - Council Meeting - 24 February 2020 - 

Malcolm Gardam - Providore Place and Waterfront Hotel 
 

2. GMGOV - Letter - Question on Notice - Council Meeting - 24 February 2020 - 
Christopher Mills 
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3. GMGOV - Letter - Questions on Notice - Council Meeting - 24 February 2020 - 
Bob Vellacott - Providore Place. 

 

4. GMGOV - Letter - Questions on Notice - Council Meeting - 24 February 2020 - 
Bob Vellacott - Accommodation 

 

  
 

RECOMMENDATION 
That Council in relation to the correspondence received from Mr Malcolm Gardam, Mr 
Christopher Mills and Mr Bob Vellacott endorse the responses proposed and authorise 
their release. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Author: Robyn Woolsey 
Position: Executive Assistant General 

Management 

Endorsed By: Matthew Atkins  
Position: General Manager  
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3.2.3 Question without notice from the public  
 
 
 

3.3 QUESTIONS ON NOTICE FROM COUNCILLORS 
At the time of compilation of the agenda, no questions had been received from 
Councillors. 
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4.0 PLANNING AUTHORITY MATTERS 
There are no items in this agenda to be considered by Council in its capacity as a 
Planning Authority. 
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5.0 REPORTS 

5.1 DISABILITY INCLUSION PLAN   
        

RELEVANCE TO COUNCIL’S PLANS & POLICIES 
Council’s Strategic Plan 2009-2030: 

Strategy 4.7.4 Advocate for and provide access to quality services, facilities, 
information and activities that celebrate and promote diversity and 
harmony which supports engagement, participation and inclusivity 

SUMMARY 
To present the Disability Inclusion Plan 2020-2025 to Council for adoption. 

BACKGROUND 
Council resolved at their meeting held 25 November 2019 (Min No 242/19 refers) to receive 
and note the report relating to the draft Disability Inclusion Plan and release the Strategy for 
a 60-day public consultation period. 

STATUTORY REQUIREMENTS  
There are no specific statutory requirements relating to this report. 

DISCUSSION 
The purpose of the Disability Inclusion Plan is to ensure that the full range of Council 
information, services and facilities are available to all community members. 

The draft plan was developed by a working group comprising key disability advocates, 
service providers, the Liveable City Special Interest Group and community members.  The 
group reflected on community concerns and considered opportunities in line with the Plan’s 
objectives, assets of the local community, and budget options. 

The Plan presents 37 actions grouped into four focus areas.  These are: 

1. Participation and Inclusion 

2. Communication and Awareness 

3. Buildings and Facilities 

4. Parking and Mobility 

Actions are detailed in the attached Plan. 

COMMUNITY ENGAGEMENT 
Community feedback on the draft plan was invited between 28 November 2019 and 31 
January 2020 inclusive, a period of 65 days.  44 responses to an online and paper-based 
Easy English survey were received.  On average across the 37 actions, 96.57% of respondents 
were in agreement with proposed actions.  The full survey results are attached as well as 
considered responses for each comment/suggestion.  No variations to actions as listed in 
the draft plan are proposed. 

FINANCIAL IMPLICATIONS 
Recommended actions in the Plan require resourcing from a range of sources.  Many 
actions will require an allocation in future operational and capital budgets that will be 
considered on an annual basis as part of Council’s budgetary process. 
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RISK IMPLICATIONS 
 Consultation and/or Communication 

Given the extensive local community input and interest in improving access and 
inclusion the community would likely have an expectation that Council delivers a plan 
reflective of shared concerns and ideas for improvement. 

 Reputational Risk 
There is a low reputational risk that not having a Disability Inclusion Plan may signal to 
the community and disability stakeholders that embracing a culture of inclusion is a 
low priority of Council. 

CONCLUSION 
The development of the Disability Inclusion Plan 2020-2025 reflects the work of the 
community, key stakeholders and Council officers to develop opportunities to reduce 
barriers to participation and increase access to Council services and information, in order 
to create a more inclusive community.  Based on the community feedback received on 
the draft plan no changes have been made to the proposed actions.  The action plan will 
be reviewed annually with a full review of the Plan to occur in 2025. 

ATTACHMENTS 
1. Draft Disability Inclusion Plan - Community Survey Results  

2. Disability Inclusion Plan Responses to Community Survey Comments  

3. Disability Incusion Plan 2020-2025  

  
 

RECOMMENDATION 
That Council adopt the Disability Inclusion Plan 2020-2025. 

 

 

 

 

 

 

 

 

 

 

 

 

 
Author: Carol Bryant 
Position: Executive Officer Community Services 

Endorsed By: Matthew Atkins  
Position: General Manager  
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ITEM 5.2 

5.2 TENDER - DESIGN AND PROJECT MANAGEMENT - STATE VEHICLE 
ENTRY POINT PROJECT   

        

RELEVANCE TO COUNCIL’S PLANS & POLICIES 
Council’s Strategic Plan 2009-2030: 

Strategy 3.3.1 Improve the City's physical access and connectivity focusing on 
linkages to and from key access points 

SUMMARY 
This report seeks Council’s approval to award contract Design and Project Management -
State Vehicle Entry Point Project, to GHD Woodhouse for $225,000. 

BACKGROUND 
In March 2019, the Federal Government promised Devonport City Council $3M to improve 
the first impression for visitors to Tasmania arriving by sea.  Known as the State Vehicle Entry 
Point Project, the project will be funded under the Community Development Grant 
Programme.  A copy of the letter from the Deputy Prime Minister awarding the grant is 
provided as a confidential attachment. 

In order for a grant deed to be prepared and signed with the Federal Government, Council 
needs to submit concept designs together with cost estimates.  Council will need to 
implement the agreed plans in order to meet the conditions of the grant. 

The project aims to beautify the Tasmanian sea entrance at East Devonport to create a 
welcoming environment, encouraging visitors to explore the North West of the State and 
experience the local attractions available. 

In October 2019, Council advertised for expressions of interest from suitably qualified firms to 
undertake design and project management consultancy services for the State Vehicle Entry 
Point Project.  The tender for Design and Project has been carried out as a two stage process 
in accordance with Council’s Code of Tenders and Contracts.  Expressions of interest were 
publicly advertised with three submissions received.  On the basis of their credentials, a 
shortlist of two organisations were invited to prepare detailed submissions. 

STATUTORY REQUIREMENTS  
Council is required to comply with Section 333A of the Local Government Act 1993 and its 
adopted Code for Tenders and Contracts when considering awarding tenders. 

DISCUSSION 
In accordance with Council’s Code for Tenders and Contracts, a Tender Planning and 
Evaluation Committee was formed to evaluate the tenders received. 

Tenders were received from two companies. 

TABLE 1 

No. Tender Total Price 
(ex GST) 

1 GHD Woodhouse $225,000 

2 Stafford Strategy $343,125 

The Tender Planning and Evaluation Committee have considered the tenders against each 
of the selection criteria, these being: 
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 Demonstrated understanding and ability to translate into meaningful designs that fit 
within the budget (25%) 

 Innovations and Ideas (40%) 

 Methodology, capacity, timeframes and fees (35%) 

The evaluation by the Committee indicates that GHD Woodhouse scored highest overall 
against the selection criteria and therefore offers Council the best service. 

In order to complete the grant agreement, concept designs and costing are required to 
be submitted to the Federal Government by 30 June 2020.  The GHD program submitted as 
part of the tender would enable this to occur.  The program includes regular consultation 
with key stakeholders and the necessary workshop sessions with Councillors. 

The Tender Planning and Evaluation Committee minutes are available for Councillors to 
view, upon request. 

COMMUNITY ENGAGEMENT 
The proposal by GHD Woodhouse includes consultation with relevant stakeholders as part 
of the design process. 

FINANCIAL IMPLICATIONS 
The design and project management of the project will be funded from the $3M grant 
allocated by the Federal Government. 

Given uncertainty in relation to the grant at the time of adopting the 2019/20 capital works 
budget, the project was not included within the works program.  Now that confirmation has 
been received the funding will be allocated as part of the 2020/21 and 21/22 programs, to 
align with the timing of the construction works. 

It will be necessary to pay a portion of the fees for this consultancy work within this financial 
year, however Council will have sufficient capital funds from other projects that otherwise 
would be carried forward due to timing and therefore it will not be necessary to make an 
additional budget allocation.  Funds spent will be reimbursed to Council upon successful 
completion of project milestones to be negotiated with the Federal Government once the 
design concept and costs are submitted. 

The proposed $225,000 fee represents 7.5% of the total project value, which demonstrates 
good value for money. 

Internal Council costs will be minimal and limited to Economic Development staff providing 
support and feedback where required to be funded from normal operating costs. 

RISK IMPLICATIONS 
 Corporate and Business 

To minimise risk, the tender administration processes related to this contract comply 
with Council’s Code for Tenders and Contracts which was developed in compliance 
with Section 333A of the Local Government Act 1993. 

CONCLUSION 
Taking into account the selection criteria assessment, the Tender Planning and Evaluation 
Committee has determined that GHD Woodhouse meets Council’s requirements and is 
most likely to offer the best option for the Design and Project Management – State Vehicle 
Entry Point Project. 
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ATTACHMENTS 
1. Letter from Deputy Prime Minister Confidential  

  
 

RECOMMENDATION 
That Council: 

a) agree to undertake the necessary design work and costings required to execute a 
grant deed with the Federal Government for the State Vehicle Entry Point Project; 

b) award the contract for Design and Project Management – State Vehicle Entry Point 
Project to GHD Woodhouse for the sum $225,000; and 

c) note that although a specific budget allocation does not exist within the 2019/20 
capital budget for this project, there will be sufficient allocation within the program 
to fund the works, until the grant monies are received in the 2020/21 financial year. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Author: Rebecca McKenna 
Position: Project Officer Economic 

Development 

Endorsed By: Matthew Atkins  
Position: General Manager  
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5.3 DEVON NETBALL ASSOCIATION - PROPOSED MULTI-FUNCTION 
FACILITY   

        

RELEVANCE TO COUNCIL’S PLANS & POLICIES 
Council’s Strategic Plan 2009-2030: 

Strategy 4.1.2 Increase the utilisation of sport and recreation facilities and multi-use 
open spaces 

 

SUMMARY 
This report is provided to Council to seek in-principle support regarding Devon Netball 
Association’s preliminary discussions and investigations into a proposed multi-function 
facility. 

BACKGROUND 
At its workshop held on 3 February 2020, Council was given a presentation by 
representatives from Devon Netball Association (DNA) regarding their preliminary 
discussions and investigations into a multi-function facility at their current site at Spreyton. 

STATUTORY REQUIREMENTS  
There are no legislative requirements which relate to this report. 

DISCUSSION 
DNA has been in operation since 1947 and have operated from their current site at Spreyton 
since 1982. 

Over the first 13 years at Spreyton, DNA and Council received funding under the Public 
Bodies Assistance Act and built the change rooms, toilets, canteen, first aid room, storage 
area, a multi-purpose netball/tennis court area and installed lighting on the top 10 courts. 

In 1997, DNA established a loan to extend the clubrooms and built a new office area.  This 
loan was re-paid in 2002. 

DNA is one of the major providers of netball on the North West Coast with 800 to 1,000 
members each year attending from Devonport, Penguin, Ulverstone, Sheffield, Latrobe and 
Port Sorell.  DNA is also the only Club on the North West that participate in the Tasmanian 
Netball League. 

DNA believes that an indoor facility would support more rosters and provides the ability to 
target participants that are no longer able to play such as offering Walking Netball for 
players that are no longer capable of running. 

DNA has had initial plans drawn up which have been designed to comply with all Australian 
Standards for indoor stadiums as well as complying with the World Netball ruling for indoor 
playing surfaces.  Their proposal would replace the four enclosed courts at the back of the 
centre and provide three indoor courts, with the inclusion of a show court.  The inclusion of 
a show court would provide the ability to attract the Tassie Magpies and Australian Netball 
League games to the Devonport area. 
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The Netball centre is part of the Maidstone Park complex, which incorporates netball, 
football, cricket, pony club and soon, gymnastics.  The development of an indoor netball 
stadium with multi-purpose flexibility to play basketball, volleyball and badminton, could 
complement and enhance a multi-purpose sports area where sport is already a high priority. 

COMMUNITY ENGAGEMENT 
There has been no community engagement undertaken as a result of this report.  Should 
the proposal proceed to the next stage, consultation should be undertaken with potential 
users of such a facility as well as Maidstone Park Controlling Authority members. 

FINANCIAL IMPLICATIONS 
As this report relates to in-principle support only, there are no financial implications arising 
from this report.  Should any request be forthcoming in the future from DNA regarding 
funding, this would be brought back to Council for further consideration. 

DNA’s preliminary construction budget indicates that the three indoor courts they propose 
would cost approximately $6.3 million.  Discussions have been held between DNA 
representatives and Federal and State Government regarding possible funding 
opportunities. 

RISK IMPLICATIONS 
Without any broader consultation at this stage, it is not known whether other sporting clubs 
or community organisations may benefit from a multi-function facility but this will be 
investigated by DNA as their proposal develops. 

Further, there currently does not exist a Maidstone Park Recreation Master Plan which guides 
future development at this sporting precinct. 

CONCLUSION 
Council’s in-principle support to DNA will enable them to proceed with further investigations 
around possible funding options, determine other users and supporters of a facility which 
will enable them to progress with the concept. 
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ATTACHMENTS 
Nil 
 

RECOMMENDATION 
That Council provide in-principle support to the Devon Netball Association for preliminary 
investigations into a proposed multi-function facility at Spreyton Netball Centre. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Author: Karen Hampton 
Position: Community Services Manager 

Endorsed By: Jeffrey Griffith  
Position: Executive Manager Corporate 
Services  
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5.4 AUSTRALIAN CITIZENSHIP CEREMONIES CODE - REQUIREMENT FOR 
COUNCILS TO ADOPT A DRESS CODE   

        

RELEVANCE TO COUNCIL’S PLANS & POLICIES 
Council’s Strategic Plan 2009-2030: 

Strategy 5.3.1 Review and amend structures, policies and procedures to adapt to 
changing circumstances 

 

SUMMARY 
This report is to enable Council to consider adopting a Citizenship Ceremony Dress Code in 
accordance with the Australian Citizenship Ceremonies Code. 

BACKGROUND 
Following a number of changes to the Australian Citizenship Ceremonies Code by the 
Federal Government, all Councils are required to establish a Dress Code for Citizenship 
Ceremonies (see attached letter from The Hon David Coleman, MP, Minister for Immigration, 
Citizenship, Migrant Services and Multicultural Affairs).  The Code’s purpose is to reflect the 
significance of the citizenship occasion and once adopted, the Code is to be provided to 
the Department of Home Affairs. 

STATUTORY REQUIREMENTS  
The Dress Code is a requirement of the Australian Citizenship Ceremonies Code. 

DISCUSSION 
A draft Dress Code has been prepared for Council’s consideration and is attached. 

It provides that smart casual attire is acceptable, as well as National or Cultural dress.  No 
jeans, board shorts or thongs are permitted under the proposed Dress Code. 

It should be noted that in Council’s experience to date, all new Australians and their guests 
have attended ceremonies in suitably formal and respectful attire reflecting the importance 
of the occasion. 

COMMUNITY ENGAGEMENT 
There has been no community engagement undertaken as a result of this report.  Once 
adopted, the Dress Code will be placed on Council’s website as well as being provided to 
new citizens prior to their ceremonies. 

FINANCIAL IMPLICATIONS 
There are no financial implications as a result of this report. 

RISK IMPLICATIONS 
Failure to adopt the Dress Code by Council will breach the Australian Citizenship 
Ceremonies Code. 

CONCLUSION 
The draft Dress Code is submitted for Council’s endorsement so that it can be provided to 
the Department of Home Affairs.  The Code has been prepared in accordance with the 
Australian Citizenship Ceremonies Code requirements. 
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ATTACHMENTS 
1. Letter from the Hon David Coleman MP - 19 September 2019  

2. Dress Code  

  
 

RECOMMENDATION 
That Council adopt the draft Citizenship Ceremony Dress Code in accordance with the 
Australian Citizenship Ceremonies Code. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Author: Karen Hampton 
Position: Community Services Manager 

Endorsed By: Jeffrey Griffith  
Position: Executive Manager Corporate 

Services  
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ITEM 5.4 



 PAGE 106   
 

Dress Code ATTACHMENT [2] 
 

ITEM 5.4 



 PAGE 107   
 

Report to Council meeting on 24 February 2020 

ITEM 5.5 

5.5 STANDING DELEGATION - ACTING GENERAL MANAGER   
        

RELEVANCE TO COUNCIL’S PLANS & POLICIES 
Council’s Strategic Plan 2009-2030: 

Strategy 5.3.1 Review and amend structures, policies and procedures to adapt to 
changing circumstances 

 

SUMMARY 
This report has been prepared to assist Council in determining the procedure for 
appointment of an Acting General Manager during absences by the General Manager. 

BACKGROUND 
Due to the appointment of the new General Manager and the recent minor review of the 
organisational structure, it is appropriate that Council formally determine a process for the 
appointment of an Acting General Manager, during periods of absence by the General 
Manager. 

STATUTORY REQUIREMENTS 
The Local Government Act 1993 (as amended) states: 

22. Delegation by council 

(3) A council must not delegate any of its powers relating to the following: 

(f) the appointment of the general manager 

61B. Appointment of acting general manager 

(4) The council may appoint a person to act in the office of general manager 
during every absence of the general manager. 

(5) An appointment under subsection (4) is for the term not exceeding 5 years, 
specified in the appointment and ends when the first of the following 
occurs: 

(a) the term of the appointment expires; 

(b) the council revokes the appointment; 

(c) if the appointment is to the holder of an office, the person ceases to 
hold that office. 

(6) While a person appointment to act in the office of general manager is 
acting as general manager, that person is taken to be the general 
manager. 

DISCUSSION 
To ensure that the appointment of an Acting General Manager (covering absences by the 
General Manager) is appropriately delegated is a prudent business continuity decision.  The 
Local Government Act 1993 indicates that the appointment of a General Manager cannot 
be delegated and only in extraordinary circumstances can the Mayor appoint a person to 
undertake the Acting role, but such appointment is to be confirmed at the next available 
Council meeting, or the Council appoints another person to the position (or Acting position). 

There will be times when the General Manager is absent due to leave or other commitments 
which will necessitate the appointment of an Acting General Manager. 
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As a result of changes to the organisational structure, Mr Jeffrey Griffith has been appointed 
to the position of Deputy General Manager. 

To ensure that the role of General Manager is appropriately covered and that there is some 
certainty in relation to the appointment of an Acting General Manager it is recommended 
that Mr Griffith be provided with a standing delegation by the Council to undertake the 
Acting role during any absence by the General Manager. 

Mr Griffith holds the second most senior position within the organisation and is logically the 
most suitable person to act in the role of General Manager when required. 

COMMUNITY ENGAGEMENT 
There has been no community engagement undertaken in relation to this matter.  This 
matter is purely a Council decision. 

FINANCIAL IMPLICATIONS 
There are no financial implications to Council in relation to providing a standing delegation 
to Mr Griffith to undertake the role of Acting General Manager during absences by the 
General Manager. 

RISK IMPLICATIONS 
No risks have been identified in relation to this matter. 

If Council chooses not to endorse the recommendation provided it will be left to the Mayor 
to appoint an Acting General Manager (in circumstances where there is insufficient time for 
the matter to be referred to a formal Council meeting) and for the appointment to be 
endorsed by Council at the next available meeting. 

By Council endorsing a standing delegation for the Acting General Manager role, it 
provides certainty and continuity to the delivery of services for the Council. 

Council can at anytime review its decision in relation to this delegation. 

CONCLUSION 
It is recommended that Council formally determine that during absences by the General 
Manager, that Mr Jeffrey Griffith automatically assumes the role of Acting General Manager 
with full delegations of that position being conferred upon him. 

ATTACHMENTS 
Nil 
 

RECOMMENDATION 
That Council determine that when circumstances exist that requires the appointment of 
an Acting General Manager that the Deputy General Manager, Mr Jeffrey Griffith fulfil 
the role and that full delegations of the position be conferred upon him during these 
periods. 

 

 
Author: Robyn Woolsey 
Position: Executive Assistant General 

Management 

Endorsed By: Matthew Atkins  
Position: General Manager  
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6.0 INFORMATION 

6.1 WORKSHOPS AND BRIEFING SESSIONS HELD SINCE THE LAST 
COUNCIL MEETING 

        

 

Council is required by Regulation 8(2)(c) of the Local Government (Meeting Procedures) 
Regulations 2015 to include in the Agenda the date and purpose of any Council Workshop 
held since the last meeting. 

Date Description Purpose 
03/02/2020 Devon Netball Presentation on a proposed Multi-Function 

Facility at Spreyton 
Prudential Consultants Presentation of proposal relating to 

roadside advertising within the State Road 
Corridor 

Julie Burgess Review and discussion on expressions of 
interest received for the Julie Burgess 

Budget Outline of 2020 Budget Timetable to assist 
in the development of the Budget and 
Annual Plan. 

17/02/2020 Providore Place Discussions on future direction. 
Update of Staff Structure Update on changes. 

 

RECOMMENDATION 
That the report advising of Workshop/Briefing Sessions held since the last Council meeting 
be received and the information noted. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Author: Robyn Woolsey 
Position: Executive Assistant General 

Management 

Endorsed By: Matthew Atkins  
Position: General Manager  
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6.2 MAYOR'S MONTHLY REPORT   
           

RELEVANCE TO COUNCIL’S PLANS & POLICIES 
Council’s Strategic Plan 2009-2030: 

Strategy 5.3.2 Provide appropriate support to elected members to enable them to 
discharge their functions 

 

Summary 

This report details meetings and functions attended by the Mayor. 

BACKGROUND 
This report is provided regularly to Council, listing the meetings and functions attended by 
the Mayor. 

STATUTORY REQUIREMENTS 
There are no statutory requirements which relate to this report. 

DISCUSSION 
In her capacity as Mayor, Councillor Annette Rockliff attended the following meetings and 
functions between 23 January and 19 February 2020: 

 Council meeting, Various Council Committees, Special Interest Group and Working 
Group meetings and workshops as required. 

 Meetings with Staff members and Councillors as requested. 
 Media as requested:  7AD, ABC, ABC TV News, SeaFM, The Advocate 
 Met with Co-ordinator, NW Suicide Prevention Trial Site 
 Attended exhibition opening at the paranaple arts centre 
 Attended meeting with Minister Barnett and others re the announcement of the 

intention to close the Quoiba Saleyards 
 Hosted Australia Day Citizenship and Awards Ceremony 
 Chaired meeting of the NW Suicide Prevention Trial Site Working Group 
 With the General Manager met with Gavin Pearce, Federal member 
 Attended Don College’s annual Awards Presentation evening 
 With the General Manager attended Tourism Function at Anvers hosted by Premier 

Gutwein and Luke Martin 
 Met with Jim Cavaye and Danielle Kidd from UTAS Cradle Coast Campus 
 Met with Diamonds of Devonport 2020 Ambassador, Margaret Fay 
 With the General Manager attended a meeting with Opposition Leader, Rebecca 

White, Anita Dow and Shane Broad 
 Officially welcomed members of the CMCA to Devonport for their annual State Rally 
 Attended St Brendan Shaw College’s annual Awards Presentation 
 Meetings re Bushfire Relief Concert:  7AD/Sea FM Staff, representatives of Salvation 

Army Devonport. 
 Attended Arboretum Committee meeting 
 Attended Maidstone Park Controlling Authority meeting 
 Welcomed participants to Reconciliation Australia event 
 Met with Eisteddfod Committee Executive members 
 Attended East Devonport Football Club Luncheon 
 Attended City of Devonport Lions Club 60th Anniversary celebration 
 Attended official opening of new Uniting Church of Australia premises 
 Attended Kite Festival 
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 Attended LGAT General Management Committee meeting and LGAT Appreciation 
event in Hobart 

 

ATTACHMENTS 
Nil  
 

RECOMMENDATION 
That the Mayor’s monthly report be received and noted. 
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6.3 GENERAL MANAGER'S REPORT - FEBRUARY 2020   
           

RELEVANCE TO COUNCIL’S PLANS & POLICIES 
Council’s Strategic Plan 2009-2030: 

Strategy 5.8.2 Ensure access to Council information that meets user demands 
 

SUMMARY 
This report provides a summary of the activities undertaken by the General Manager, 
between 23 January and 19 February 2020.  It also provides information on matters that may 
be of interest to Councillors and the community. 

BACKGROUND 
A monthly report provided by the General Manager to highlight management and 
strategic issues that are being addressed by Council.  The report also provides regular 
updates in relation to National, Regional and State based local government matters as well 
as State and Federal Government programs. 

STATUTORY REQUIREMENTS  
Council is required to comply with the provisions of the Local Government Act 1993 and 
other legislation.  The General Manager is appointed by the Council in accordance with 
the provisions of the Act. 

DISCUSSION 
1. COUNCIL MANAGEMENT 

1.1. Attended and participated in several internal staff and management meetings. 

1.2. Attended Workshops, Section 23 Committee and Council Meetings as required. 

1.3. Met with the Advocate newspaper to provide an update on a number of 
operational matters. 

1.4. Met with representatives of the Julie Burgess Operating Committee in regard to 
their future plans for the ketch. 

1.5. Implemented a number of changes to Council’s staff structure and the 
functional responsibilities of executive managers.  A media release which outlines 
the changes is attached for information. 

1.6. Met with the Deputy Auditor General for an initial discussion regarding the audit 
schedule for 19/20. 

2. COMMUNITY ENGAGEMENT (RESIDENTS & COMMUNITY GROUPS) 

2.1. Met with representatives of the Vietnam Veterans Association in regard to a 
proposal for a walkway around the existing memorial plaques under the Norfolk 
Pine trees at Aitken Head point. 

3. NATIONAL, REGIONAL AND STATE BASED LOCAL GOVERNMENT 

3.1. Attended the regional Taswater quarterly briefing at their North West office. 

3.2. Participated in a planning session for the Cradle Coast Authorities’ new strategic 
plan. 

3.3. Attended the Cradle Coast General Managers’ meeting. 
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4. STATE AND FEDERAL GOVERNMENT PROGRAMS 

4.1. Along with the Mayor met with Tom Wootton, CEO of the new Regional Tourism 
Organisation (RTO), West x North West.  The meeting provided an opportunity to 
outline tourism priorities in Devonport and the surrounding region and gain an 
understanding of how the RTO intends to interact with local government.  The 
Cradle Coast Authority recently sought expressions of interest from elected 
members and senior staff to represent local government on the RTO Board. 

4.2. With the Mayor met with Gavin Pearce MP regarding potential regional 
community infrastructure priorities. 

4.3. Attended a forum for North West Mayors and General Managers with the State 
Labour leader, Rebecca White MP and Braddon members Anita Dow and Shane 
Broad. 

4.4. Met with the State Grants Commission to discuss Devonport’s allocation of the 
Federal Assistance Grants.  In particular, the proposed changes to methodology 
for the regional responsibilities index was presented, with the Commission to seek 
further feedback from Councils on this matter in coming months.  A tour of LIVING 
CITY stage 1 was provided to the Commission members. 

5. OTHER 

5.1. Attended a launch by the Premier, Hon Peter Gutwein MP of the Tourism Industry 
Council Tasmania’s “Tassie’s Top Tourism Town” campaign at Latrobe. 

COMMUNITY ENGAGEMENT 
The information included above details any issues relating to community engagement. 

FINANCIAL IMPLICATIONS 
Any financial or budgetary implications related to matters discussed in this report will be 
separately reported to Council. 

There is not expected to be any impact on the Councils’ operating budget as a result of 
this recommendation. 

RISK IMPLICATIONS 
Any specific risk implications will be outlined in the commentary above.  Any specific issue 
that may result in any form of risk to Council is likely to be subject of a separate report to 
Council. 

CONCLUSION 
This report is provided for information purposes only and to allow Council to be updated on 
matters of interest. 

ATTACHMENTS 
1. Media Release  

2. Current and Previous Minute Resolutions Update - February 2020  

3. CONFIDENTIAL Current and Previous Minute Resolutions Update - 
February 2020 

Confidential  
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RECOMMENDATION 
That the report of the General Manager be received and noted. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Author: Matthew Atkins 
Position: General Manager 
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Current and Previous Minute Resolutions Update 
 

OPEN SESSION 
Current Resolutions 

Resolution Title: Rotunda and Interpretive Sign – Joshua Slocum Park – Notice of Motion – Cr Lynn Laycock 
Date: 28 January 2020 

Minute No.: 05/20 
Status: In progress 

Responsible Officer: General Manager 
Officers Comments: Workshop to be scheduled. 

Resolution Title: PA2019.0216 Visitor Accommodation (Hotel) – 2-18 Best Street & 20-26 Best Street, Devonport 
Date: 28 January 2020 

Minute No.: 06/20 
Status: Completed 

Responsible Officer: Development Services Manager 
Officers Comments: Permit issued. 

Resolution Title: Tender Report Contract CT0260 Victory Avenue Kerb Renewal 
Date: 28 January 2020 

Minute No.: 07/20 
Status: Completed 

Responsible Officer: Infrastructure and Works Manager 
Officers Comments: Contract executed. 

Resolution Title: Request for Commemorative Seat – Devonport General Cemetery – Lawrence Drive 
Date: 28 January 2020 

Minute No.: 08/20 
Status: Completed 

Responsible Officer: Executive Manager Organisational Performance 
Officers Comments: Applicant advised to proceed. 

Resolution Title: SEA FM and 7AD Fire Relief Concert 
Date: 28 January 2020 

Minute No.: 09/20 
Status: Completed 

Responsible Officer: Convention and Arts Centre Director 
Officers Comments: Event being organised. 
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Resolution Title: General Manager’s Delegations (GFC 03/20 – 20 January 2020) 
Date: 28 January 2020 

Minute No.: 14/20 
Status: Completed 

Responsible Officer: Executive Manager Organisational Performance 
Officers Comments: Delegations issued. 

Resolution Title: HMAS Stuart – The Freedom of Entry to the City of Devonport (GFC 05/20 – 20 January 2020) 
Date: 28 January 2020 

Minute No.: 14/20 
Status: Completed 

Responsible Officer: Community Services Manager 
Officers Comments: Arrangements being made in liaison with Navy, Tas Police, Council. 

Resolution Title: Reconciliation Australia – National Reconciliation Walks (GFC 06/20 – 20 January 2020) 
Date: 28 January 2020 

Minute No.: 14/20 
Status: Completed 

Responsible Officer: Community Services Manager 
Officers Comments: Reconciliation Tasmania advised of Council’s determination 30 January 2020. 

 
Previous Resolutions Still Being Actioned 

Resolution Title: Unconfirmed Minutes – Annual General Meeting – 9 December 2019 
Date: 16 December 2019 

Minute No.: 259/19 
Status: Ongoing 

Responsible Officer: General Manager 
Officers Comments: Workshop to be scheduled. 

Resolution Title: Squibbs Road Stormwater Improvements (IWC 42/19 – Infrastructure Works and Development Committee – 9 December 
2019) 

Date: 16 December 2019 
Minute No.: 266/19 

Status: Completed 
Responsible Officer: Infrastructure and Works Manager 
Officers Comments Contract awarded. 
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Resolution Title: Future Visitation – Australian Navy Ships – Notice of Motion – Ald L M Laycock (D549874) 
Date: 22 October 2018 

Minute No.: 187/18 
Status: Completed 

Responsible Officer: Community Services Manager 
Officers Comments: Discussions held with Tasports and ongoing discussions with Navy personnel as and when required. 
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7.0 SECTION 23 COMMITTEES 

7.1 INFRASTRUCTURE WORKS AND DEVELOPMENT COMMITTEE MEETING 
- 10 FEBRUARY 2020  

        

RELEVANCE TO COUNCIL’S PLANS & POLICIES 
Council’s Strategic Plan 2009-2030: 

Strategy 5.3.2 Provide appropriate support to elected members to enable them to 
discharge their functions 

 

SUMMARY 
The purpose of this report is to receive the minutes and endorse the recommendations 
provided to Council by the Infrastructure Works and Development Committee meeting held 
on Monday, 10 February 2020. 

ATTACHMENTS 
1. Minutes - Infrastructure Works and Development - 10 February 2020  

  
 

RECOMMENDATION 
That the minutes of the Infrastructure Works and Development Committee meeting held 
on Monday, 10 February 2020 be received and the recommendations contained therein 
be adopted.    

IWC 01/20 Cradle Coast Waste Management - Annual Report 2018/19 

IWC 02/20 Unconfirmed minutes of the Mersey-Leven Emergency Management 
Committee 

IWC 03/20 Signage Strategy 2017-2022 Year 3 Status Update 

IWC 04/20 Woodrising - Infrastructure Review 

IWC 05/20 Development and Health Services Report 

IWC 06/20 Infrastructure and Works Report   

 

 

 

 

 

 

 
Author: Robyn Woolsey 
Position: Executive Assistant General 

Management 

Endorsed By: Matthew Atkins  
Position: General Manager  
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8.0 CLOSED SESSION 
 

RECOMMENDATION 
That in accordance with Regulation 15 of the Local Government (Meeting Procedures) 
Regulations 2015, the following be dealt with in Closed Session. 

Item No Matter Local Government (Meeting
Procedures) Regulations
2015 Reference 

8.1 Confirmation of Closed Minutes – Council 
Meeting – 28 January 2020 

15(2)(g) 

8.2 Application for Leave of Absences 15(2)(h) 
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OUT OF CLOSED SESSION 

RECOMMENDATION 
That Council: 

(a) having met and dealt with its business formally move out of Closed Session; and 

(b) resolves to report that it has determined the following: 

Item No Matter Outcome 

8.1 Confirmation of Closed Minutes - Council 
Meeting - 28 January 2020  

8.2 Application for Leave of Absence  

 

  
 

9.0 CLOSURE 
 
There being no further business the Mayor declared the meeting closed at       pm.  




